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ABSTRACT
The idea of gender division and disparities between men and women are obvious throughout 
the world. In every society, gender-based demarcation is evident, yet its extent fluctuates mainly 
within societies and across culture. In social context of Pakistan females are discriminated in 
many ways although, legally have eqdual rights. Therefore, there is need of hours to sensitize 
society on gender issues. Current study was conducted during 2019 at Department of Rural 
Sociology, University of Agriculture, Faisalabad objectives of study were to explore the socio-
cultural and economic hurdles faced by the women in rural areas of Punjab, Pakistan and 
understand constraints act as a hurdle in a way to gender sensitized society. The study area 
(Punjab) province has different regions i.e. Punjabi (Central), Saraiki (South), and Pothohar 
(North) and three districts selected from each region. A sample consisted of 450 respondents 
were choose through simple random sampling technique with equal proportion (150) from 
each region. The tool used for data collection was well structured interview schedule. The data 
analysis were done by using statistical package for social sciences (SPSS). The results revealed 
that in a society there are presences of many social, cultural and economic obstruction to gender 
sensitive society. However, changes are observable regarding women participation in different 
social and cultural actions. The recognition and documentation of women work in all walks of 
life, women education and advocacy for women rights are the major steps that the government 
should take to ensure women mainstreaming.
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INTRODUCTION
Women constituted almost half of the world population 
but gender-based division and disparities between men 
and women are obvious throughout the globe (Henslin, 
2015). Variances and disparities are mainly observed 
in the labor division and status of men and women 
fluctuates mainly within societies and across culture 
(Atakan, 2014). In the most societies of the world, 
males are engaged with hard and dangerous tasks 
(Arab, 2011), and which results dominancy of male 
and lead which has been in a continues existences 
throughout virtually the entire globe from earlier times 
to present. Further, there is no single society known 
where women as a group decision making power over 
men (Harris, 2003). Women subservience is universal 
phenomena but male is paid more for the same work 
and they usually dominate socio-cultural, political 
and economic aspects of the society and in contrast 
women are discriminated against their social, cultural, 
economic and political positions (Parveen, 2010).
Pakistan stands at 120 position out of 146 countries in 
terms of gender related development index and hold 92 

positions out of 94 countries in gender empowerment 
ranking. These statistics clearly indicate that gender 
gap is on escalating in every sphere of life (UNDP, 
2019). This wide gap in human development indicators 
describe women marginalization as compared to male 
members. Female literacy rate is 28% as compared to 
51% of male. Gross primary enrollment for male and 
female is 64 and 80% respectively, combined enrollment 
for both are 24 and 59%, labor force participation is 
11.4 and 69.1%, earned income share is 20 and 80% 
respectively. while seats in the legislative assembly is 
3.4% and only 3.0% administrative/management jobs 
are occupied by women. Maternal mortality rate is 178 
per 1000,000 live birth and mortality rate (1-4 years) 
female is 12% higher than male (World Bank 2015).
Discrimination against women is well known, despite 
commitment has been made to international community 
to eradicate gender gap and build a gender sensitize 
society. The social, economic political and religious 
structure of Pakistani society is male dominated and 
define women as reproductive unit and confined her to 
four walls. While male role is to be bread winner control 
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public domain (Haq, 2000). Such socio-economic, 
cultural and political structure control women abilities in 
the hands of male counterpart. The male chauvinism, 
domination, long historical traditions, misperception 
of religious and cultural values negatively sway the 
women position in the context of gender relationship 
in Pakistani society (Women in Pakistan 2000). More 
investment in the term’s health, education, economy, 
political empowerment psychological and social well-
being is devoted to male because there is reviewed 
perception of society that investment on girl’s education 
is merely a wastage of resources and such perception 
discourage women socio-political empowerment 
activities (Pande and Astone, 2001). 
Enlightening the above discussion the present study 
aimed to bring the socio-cultural and economic, 
constrains to the fore front that is preserving to restrict 
women empowerment, and act as a constraint in a way 
to gender sensitize society. Moreover the variation of 
these hurdles in Punjabi social and economic structure 
is also highlighted with special references to their bitter 
consequences in the society.

MATERIALS AND METHODS
The current study was carried out at Department of Rural 
Sociology, University of Agriculture, Faisalabad during 
2019. The study area (Punjab province) has different 
regions i.e. Punjabi (Central), Saraiki (South), and 
Pothohar (North). Each region has its own distinguished 
cultural patterns that have broad spectrum impact on 
gender and its accompanying relations. This study 
was carried out in three districts selected from each 
region. At first stage one district from each region was 
selected through simple random sampling technique, 
at second stage one tehsil from each selected district 
and at third stage total 18 villages (6 from each 
regional tehsil) a sample of 450 respondents (Female) 
from these 18 villages was selected through simple 
Random sampling technique with the equal proportion 
from each region. A well-structured interview schedule 
was used for data collection. The collected data were 
analyzed (Steel et al., 1997) using Statistical Package 
for Social Sciences (SPSS).

RESULTS AND DISCUSSION
Results and discussion of the study have been made 
under various heading as suitable according to the 
objectives and are presented as under:

Socio-cultural constraints to women empowerment: 
The research shows the possible socio-cultural factors 
that acts as barrier in a way to gender sensitive society. 
Punjabi culture is male dominated in nature that seldom 
allows the other part of population to be prospered 
and stands for their own rights. The results indicated 

that women have to face many hurdles in their way 
for empowerment. The women status in Pakistan 
varies across culture and class, region and rural urban 
disparities mainly caused by unequal socio-economic 
and political development. However, women lives put 
impact of tribal, capitalist and feudal social formation. 
women are the picture of vulnerability, reliance and 
exposed to restrictions on the societal canvas of 
Pakistani society. Presence of incapable power 
relations leads towards discrimination and differences 
at household and public spaces. The household is 
labelled as the world of women but women have fewer 
powers to exercise in their world of house (Shaheed, 
2007).
Data in Table 1 represents the gender-based 
discrimination against women. It was found that 
almost same level of customary laws, patriarchy and 
male domination and negative perception regarding 
system, religious misinterpretation and lack of religious 
knowledge in all selected areas. Whereas, male control 
over decision making was high in central Punjab 
(2.51 ± 0.55) as compared to Pothohar (2.31 ± 0.53) 
and South Punjab (2.19 ± 0.60), whereas Feudalistic 
nature of society was high in Pothohar (2.52 ± 0.55), 
as compared to South Punjab (2.42 ± 0.39) and 
Central Punjab (2.33 ± 0.74). It was found that lack 
of trained religious scholars were found in Southern 
Punjab (2.41 ± 0.60), as compared to Pothohar area 
(2.27 ± 0.60) and Central Punjab (1.92 ± 1.02). Family 
representation by media was high in Southern Punjab 
(2.49 ± 0.51), as compared to Central Punjab (2.09 ± 
0.93) and Pothohar area (2.29 ± 0.62).
These research findings are supported by the previous 
literature. Niaz (2003) clinched that the cultural patterns 
of the society are heterogeneous in nature.  The key 
donating reasons are socio-economic standing of 
women in a family in which she opts a brought up, 
command by the traditional caste and status system, 
demarcation of rural urban areas, regional boundaries 
and many others. These disparities must be considered 
while defining the role and status of women. Naz 
(2011) quantified that gender-based division is not a 
single defining factor of women status in Pakistan. 
Further significant impacts that distress the conditions 
of Pakistani women are those of from belief system, 
affinity (kinship), nationality (ethnicity) and lack of 
access to education added fuel to the fire.
Shameen (2011) stated that in the diverse religion 
culture of the world women are always denied from 
their equal status with male. However, it is necessary 
to note that all the religious books never discriminate 
between male and female. Further research stated that 
the position of women in society is a consequence of 
the explanation of religious cultural and institutional 
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set-up of religious communities (Klingorová, 2015). 
The role of religion and religious scholars is complex 
in nature and fluctuated across time. Researcher 
Reyes and Socorro (2002) stated that socio-cultural 
impediments like parochial set up of the society, 
biased beliefs and norms, and the blatant exploitation 
of religion as well as the reluctance encourage women 
and ensure their empowerment that deteriorate the 
situation. Zafar (2013) stated that one of the possible 
reasons towards females’ low socio-cultural pressure 
and parents’ requirements that forced females to learn 
domestic chores for future life, as their parents accept 
that male primary concern is to run house and lead the 
family. Religion, cultural and traditional system entered 
the male domination in the structure of the society 
and ultimately at household level and letting women 
weaker position in the family, and ultimately at societal 
level (Salaam,2003).

Economic constraints
In Pakistan female labor participation is low in the 
region as compared to the male that is 70.1% of 
the last decades. In the country boundaries are 
executed on women participation in job market as the 
results Pakistan is ranked 2nd in female labor market 
participation.  Women empowerment is directly related 
with the notion of gender equality as well as indirect 
mechanism of decrease in political corruption, decline 
in fertility rate and more investment on children.
Data in Table 1 represents the gender-based 
discrimination against women. It was found that 
almost same level of customary laws, patriarchy and 
male domination and negative perception regarding 
system, religious misinterpretation and lack of religious 
knowledge in all selected areas. Whereas, male control 
over decision making was high in central Punjab 
(2.51 ± 0.55) as compared to Pothohar (2.31 ± 0.53) 
and South Punjab (2.19 ± 0.60), whereas Feudalistic 
nature of society was high in Pothohar (2.52 ± 0.55), 
as compared to South Punjab (2.42 ± 0.39) and 
Central Punjab (2.33 ± 0.74). It was found that lack 
of trained religious scholars were found in Southern 
Punjab (2.41 ± 0.60), as compared to Pothohar area 
(2.27 ± 0.60) and Central Punjab (1.92 ± 1.02). Family 
representation by media was high in Southern Punjab 
(2.49 ± 0.51), as compared to Central Punjab (2.09 ± 
0.93) and Pothohar area (2.29 ± 0.62).
These research findings are supported by the previous 
literature. Niaz (2003) clinched that the cultural patterns 
of the society are heterogeneous in nature.  The key 
donating reasons are socio-economic standing of 
women in a family in which she opts a brought up, 
command by the traditional caste and status system, 
demarcation of rural urban areas, regional boundaries 
and many others. These disparities must be considered 

while defining the role and status of women. Naz 
(2011) quantified that gender-based division is not a 
single defining factor of women status in Pakistan. 
Further significant impacts that distress the conditions 
of Pakistani women are those of from belief system, 
affinity (kinship), nationality (ethnicity) and lack of 
access to education added fuel to the fire.
Shameen (2011) stated that in the diverse religion 
culture of the world women are always denied from 
their equal status with male. However, it is necessary 
to note that all the religious books never discriminate 
between male and female. Further research stated that 
the position of women in society is a consequence of 
the explanation of religious cultural and institutional 
set-up of religious communities (Klingorová, 2015). 
The role of religion and religious scholars is complex 
in nature and fluctuated across time. Researcher 
Reyes and Socorro (2002) stated that socio-cultural 
impediments like parochial set up of the society, 
biased beliefs and norms, and the blatant exploitation 
of religion as well as the reluctance encourage women 
and ensure their empowerment that deteriorate the 
situation. Zafar (2013) stated that one of the possible 
reasons towards females’ low socio-cultural pressure 
and parents’ requirements that forced females to learn 
domestic chores for future life, as their parents accept 
that male primary concern is to run house and lead the 
family. Religion, cultural and traditional system entered 
the male domination in the structure of the society 
and ultimately at household level and letting women 
weaker position in the family, and ultimately at societal 
level (Salaam,2003).

Economic constraints
In Pakistan female labor participation is low in the 
region as compared to the male that is 70.1% of 
the last decades. In the country boundaries are 
executed on women participation in job market as the 
results Pakistan is ranked 2nd in female labor market 
participation.  Women empowerment is directly related 
with the notion of gender equality as well as indirect 
mechanism of decrease in political corruption, decline 
in fertility rate and more investment on children.
Table 2 represents the major economic impediments in 
women way to empowerment. It was found that poverty 
was a main hurdle in women empowerment in Southern 
Punjab (2.27 ± 0.45) as compared to Pothohar (2.11 
± 0.65) and Central Punjab (1.80 ± 0.96), whereas 
unemployment was hurdle in women empowerment 
in Central Punjab (2.45 ± 0.60) as compared to 
Pothohar (2.27 ± 0.74) and Southern Punjab (2.17 ± 
0.62). Similarly, restricted mobility was a main hurdle 
in women empowerment in Central Punjab (2.31±.70) 
as compared to Pothohar (2.19 ± 0.83) and Southern 
Punjab (2.11± 0.81).



J. Agric. Res. 2020, 58(2)

S. Rashid et al.

136

Table 1. Socio-cultural constraints

Reasons South Punjab Central Punjab Pothohar
Mean S.D. Mean S.D. Mean S.D.

Customary laws 2.63 0.40 2.49 0.52 2.57 0.43
Patriarchy and male domination 2.31 0.65 2.19 0.76 2.19 0.62
Gender biased social structure 2.31 0.41 2.31 0.67 2.41 0.74
Negative perception regarding system 2.41 0.44 2.28 0.58 2.41 0.86
Male control over decision making 2.19 0.60 2.51 0.55 2.31 0.53
Feudalistic nature of society 2.42 0.39 2.33 0.74 2.52 0.55
Religious misinterpretation 2.29 0.74 2.34 0.65 2.20 0.80
Religious misperception 2.12 0.63 2.34 0.84 2.15 0.84
Lack of religious knowledge 2.03 0.72 1.95 0.98 1.94 0.92
Lack of trained religious scholars 2.41 0.60 1.92 1.02 2.27 0.60
Family representation by media 2.49 0.51 2.09 0.93 2.29 0.62

Scale: 1 = Not at all, 2 = To some extent, 3 = To great extent 

Table 2. Major economic impediments in women way to empowerment

Economic impediments South Punjab Central Punjab Pothohar
Mean S.D. Mean S.D. Mean S.D.

Poverty 2.27 0.45 1.80 0.96 2.11 0.65
Unemployment 2.17 0.62 2.45 0.60 2.27 0.74
Illiteracy 2.03 0.72 2.26 0.73 2.13 0.92
Female restricted mobility 2.11 0.81 2.31 0.70 2.19 0.83
Female economic dependency 2.33 0.80 2.27 0.43 2.41 0.60
Low salary 2.55 0.41 2.49 0.50 2.52 0.47
Unpaid labor 2.51 0.45 2.53 0.46 2.52 0.48
Harassment at work place 2.73 0.24 2.24 0.43 2.51 0.52
Lack of professional knowledge and skills 2.48 0.52 2.19 0.87 2.29 0.66
Limited loan and other credit services 2.55 0.40 2.55 0.46 2.55 0.61

Scale: 1 = Not at all, 2 = To some extent, 3 = To great extent

It was noted that harassment at work place and lack 
of professional knowledge and skills were main hurdle 
in women empowerment in Southern Punjab (2.73 ± 
0.24) and (2.48 ± 0.52) as compared to Pothohar (2.51 
± 0.52) and (2.29 ± 0.66) and Central Punjab (2.24 ± 
0.43) and (2.19 ± 0.87), respectively. Whereas, low 
salary, unpaid labor and Limited loan and other credit 
services were similar economic impediments in women 
way to empowerment in all three selected areas.
As stated by Butt (2002) rural women play relatively 
important role in household food security. Many 
constraints act as a barrier to give their 100% in 
agriculture productivity and in its allied fields.The 
major’s constraints are lack and limited access to 
credit and loan services, very limited know-how about 
agriculture technology and extension services. Social 
constraints like dominance of male, customs and belief 
system, resistance from family and peers members 
etc. Further, supported by findings Kaur (2012) used 
secondary data of state of Punjab (India) to identify the 
factors which affect the female labor force participation 
in Punjab and found that female literacy rate is notably 
associated with female work force participation ratio. 
Major contributing barriers to women economic 
position is widespread. For instance , studies in Brazil, 
Guinea, India and Pakistan showed that women having 
more education attainment are less likely to work in 
informal or family labor sectors (Atakan, 2014).  The 
quality of education facilities is strongly associated 
with the women ability to get better and more decent 
jobs (Sperling et al., 2016). Restrictions on   women 
mobilization in public arena also related to limited job 

and work opportunities which is related with lack of 
safe public transport and in fracture availability. This 
can be exacerbated when women’s domestic care 
responsibilities limit their ability to travel long distances 
for work (Salon and Gulyani, 2010; Dickerson, 2002; 
Kabeer, 2007).  Other constraints are specific to certain 
contexts. For example, strong cultural restrictions limit 
women’s mobility outside the home in some regions. 
In many countries, legal provisions put a barrier on 
women potential to participate in employment and set 
their own businesses (World Bank, 2015). 
Men are more skilled and equipped with more 
technical education thus gain more financial benefits 
in pay and job market but in many parts of the world 
women are more educated and technical equipped 
but experienced less pay which is mainly the results 
of gendered biased social structure (Prieto-Carron, 
2006). Further supported that in Nigeria women, faces 
a lot of disparities and discrimination that put a limit on 
their available opportunities and thus pushed them into 
more vulnerability as compare to their partners jobs 
women are not allowed to get married and be pregnant 
as it would reduce their level of productivity. And many 
jobs preferably hire young and unmarried ladies just 
to entertain and attract the costumers this is what we 
would call “corporate prostitution” (Salaam, 2003).

CONCLUSION
The study highlights that the social, cultural and 
economic structure are molded by existing norms, 
values, traditional and religious system. There are 
many culture constrains for women that includes i.e. 
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customary laws, patriarchy, male domination and 
social structure based upon gender biased, Negative 
perception of social system, male control over decision 
powers, feudalistic nature of society, misinterpretation 
of religious knowledge’s,  misperception about religion, 
Lack of religious knowledge, trained religious scholars 
are lacking, and family representation by media. While 
economic obstruction is poverty, unemployment, 
illiteracy, unpaid labor, low salary, limited loan and 
other credit services, female restricted mobility and 
lack of professional knowledge and skills.

Suggestion and recommendations
The researcher extended certain suggestion in order to 
overcome the gender inequality and promote gender 
sensitization in the society.

Make education gender sensitive: There has been 
much progress in access to education, but progress 
has been slow in order to make education system 
gender sensitive, ensuring texts books promote 
positive stereotype. This is critically important for girls 
to come out of the schools as citizen who have the 
ability to shape and change the society.
 
Encourage the women participation in non-
traditional jobs: Supporting women in non-traditional 
jobs would help them not only to change their lives but, 
help to break social taboos.

Beware the backlash: One of the major issue to be 
address is that the women are often subject to penalty 
when they trespass the spaces which are previously 
male occupied. In the education and workplace 
this results in the sexual harassment, violence and 
humiliations. This propensity leads to the low space for 
women in specific jobs and sectors.

Get women into power:  Increased participation of 
women in all (local, national and international) level 
of legislation works to overcome the barriers of socio-
cultural nature. In the past ten years women level 
of participation has increased in national houses 
from 7 to 18% in the national houses in south Asia 
region but a long journey had to complete to reach 
the global mark of women participation in political 
level.  Recommendations which are presented in this 
research are not comprehensive in extent and nature, 
in order to achieve the goals of gender sensitivity and 
equality in the society needs a long term strategies 
all spheres where the issue is manifested additionally 
the political determination on the part of Governments 
and the responsibility of the population; these are 
indispensable if we are willing to generate more just 

and independent society achieve true equality within a 
framework of peace.
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